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Policy Statement
Lakeshore Technical College (LTC) provides worker's compensation coverage for work-related and
accident occurrences, errors and omissions liability coverage for employment and education legal
actions, general liability coverage, and coverage for medical services provided in the course of
employment.

Employees will be defended by LTC in any charges or lawsuits brought against them as a result of
carrying out assigned duties and responsibilities within the scope of their employment at the college and
while in compliance with college policies, procedures, and state and federal law.

The college will refer lawsuits and charges made against employees to the college’s legal counsel. The
college’s legal counsel will make a preliminary decision whether the employee's act was within the
scope of employment and whether the college will defend the employee.

If the college decides not to defend the employee and if the employee's actions are subsequently found
by a court of competent jurisdiction to be within the scope of their employment, the college will
reimburse the employee for all legal defense costs incurred by the employee.

Reason for Policy
To protect the college’s employees from legal action related to their employment.

Historical Data, Cross References and Legal Review
Created: 7/1/79
Reviewed/Revised: 10/2/20
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Definitions

See Employee Protection Procedure
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